
WKKO(FM), WRQN(FM), WXKR(FM), WQQO(FM), WMIM(FM) 

EEO PUBLIC FILE REPORT 
June 1, 2024 – May 31, 2025 

I.  VACANCY LIST 

See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data 

Job Title Recruitment Sources (“RS”) Used to Fill Vacancy 
RS Referring 

Hiree 

Account Executive 1-30, 32-33, 35 1 

Account Executive  1-30, 32-33, 35 1 
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EEO PUBLIC FILE REPORT 
June 1, 2024 – May 31, 2025 

 

II.  MASTER RECRUITMENT SOURCE LIST (“MRSL”) 

RS 
Number 

RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

1 Cumulus Careers Website 

www.cumulusmedia.jobs.net/en-US/ 

N 2 

2 Adzuna Website 

www.adzuna.com/ 

N 0 

3 Job Is Job Website 

www.jobisjob.com/ 

N 0 

4 MyJobHelper Website 

www.myjobhelper.com/ 

N 0 

5 Oodle Website 

www.jobs.oodle.com/careers/careers/ 

N 0 

6 The Job Spider 

www.jobspider.com/ 

N 0 

7 Trovit Website 

www.trovit.com/ 

N 0 

8 Indeed Website (not directly contacted by SEU) 

www.indeed.com 

N 0 

9 Glassdoor Website (not directly contacted by SEU) 

www.glassdoor.com/index.htm 

N 0 

10 LinkedIn Website (not directly contacted by SEU) 

www.linkedin.com/jobs/ 

N 0 

11 Abilities in Jobs 

www.abilitiesinjobs.com 

N 0 

12 Asian in Jobs 

www.asianinjobs.com 

N 0 

13 Black In Jobs 

www.blackinjobs.com 

N 0 

14 Hispanic In Jobs 

www.hispanicinjobs.com 

N 0 

15 LGBTQ In Jobs 

www.lgbtqinjobs.com 

N 0 

16 Diversity in Jobs 

www.diversityinjobs.com 

N 0 

http://www.cumulusmedia.jobs.net/en-US/
http://www.adzuna.com/
http://www.jobisjob.com/
http://www.myjobhelper.com/
http://www.jobs.oodle.com/careers/careers/
http://www.jobspider.com/
http://www.trovit.com/
http://www.indeed.com/
http://www.glassdoor.com/index.htm
http://www.linkedin.com/jobs/
http://www.abilitiesinjobs.com/
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinkprotect.cudasvc.com%2Furl%3Fa%3Dhttps%253a%252f%252fwww.asianinjobs.com%26c%3DE%2C1%2CNYqOmYNwJmFMiaz023z0KAq7PQVBsSoU6eUnlJU_WgzGi3kYg4LNlx55ZfyoA2DGPDV_zQs3HvxU039BLFp0gltef9n1IQwHq3SnoCR108yXz4XP-FdlYQ%2C%2C%26typo%3D1%26ancr_add%3D1&data=04%7C01%7CMarissa.Bouchillon%40cumulus.com%7Ca32fe51092aa4a8e734f08d8ff6d11c9%7Ce5d6709fbecf4b058cee37f5a62617c4%7C0%7C1%7C637540191215622319%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0&sdata=HAO5fKL6ZjkCmngyRcnwI4ZXRdPf3zXrAyfwfPFQbE4%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinkprotect.cudasvc.com%2Furl%3Fa%3Dhttps%253a%252f%252fwww.blackinjobs.com%26c%3DE%2C1%2CF-agLj8BiGLvkItaqIJWO6dQdK5MxaOi0NUqUH8uSImYDSXmckKwYu06AEsnraB8VmQTLVGumaS5qHxTx_usDA-0P5jvju6Yg7ato0Y8BwwtTE43tL7-eq0%2C%26typo%3D1%26ancr_add%3D1&data=04%7C01%7CMarissa.Bouchillon%40cumulus.com%7Ca32fe51092aa4a8e734f08d8ff6d11c9%7Ce5d6709fbecf4b058cee37f5a62617c4%7C0%7C1%7C637540191215632316%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0&sdata=oWdD2D7LgMPWPJstQhdrr%2BR3lphhd0xzTZLhP7ekgKc%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinkprotect.cudasvc.com%2Furl%3Fa%3Dhttps%253a%252f%252fwww.hispanicinjobs.com%26c%3DE%2C1%2CVT1uBsmyHXRQGuCDVGmUhnlsNOIqMvrZ0KAGgNrRWEuBp2d4xxd3L2j1fOd_f1np3kk2pV-t4Px0KUIedJjqLQVpyOGV_V834z4r6QYLsg%2C%2C%26typo%3D1%26ancr_add%3D1&data=04%7C01%7CMarissa.Bouchillon%40cumulus.com%7Ca32fe51092aa4a8e734f08d8ff6d11c9%7Ce5d6709fbecf4b058cee37f5a62617c4%7C0%7C1%7C637540191215632316%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0&sdata=38RE4sUo%2F2ZkojBnholgy23CxTnxPGNhE3SiwJ7AD%2B0%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinkprotect.cudasvc.com%2Furl%3Fa%3Dhttps%253a%252f%252fwww.lgbtqinjobs.com%26c%3DE%2C1%2CCzu0d2yV8mFZeH_DnzM50vmJWYYGW-SULjnZObowUnARIz2Mj7KL0fdj020z8mBI-In577O2IRPei1Pq6qOeCc-o5125GeEyn4y6Nl9UqBCr%26typo%3D1%26ancr_add%3D1&data=04%7C01%7CMarissa.Bouchillon%40cumulus.com%7Ca32fe51092aa4a8e734f08d8ff6d11c9%7Ce5d6709fbecf4b058cee37f5a62617c4%7C0%7C1%7C637540191215642311%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0&sdata=B2DPvC7T3RKEJDM2X0xwOTZwTBdqcUxArLMCX3dBJjk%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinkprotect.cudasvc.com%2Furl%3Fa%3Dhttps%253a%252f%252fwww.diversityinjobs.com%26c%3DE%2C1%2CWIh9_tE8BynGQoc3obhRQ5qFQSecJ9-NodMGL0gXhhvebWRRNLMXNCCbvcpsvVx0GpLPPM1YVUS4NEURVJ2GjoG8265TmYiRD4ZBd1Z9XdyIEUs%2C%26typo%3D1%26ancr_add%3D1&data=04%7C01%7CMarissa.Bouchillon%40cumulus.com%7Ca32fe51092aa4a8e734f08d8ff6d11c9%7Ce5d6709fbecf4b058cee37f5a62617c4%7C0%7C1%7C637540191215652302%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0&sdata=u%2FSw3YFRMoiejG0xJOELwRUL1CRn3sWzzKRCjBa7Vkk%3D&reserved=0


 

 

 

 

RS 
Number 

RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

17 Seniors in Jobs 

www.seniorsinjobs.com 

N 0 

18 Women in Jobs 

www.womeninjobs.com 

N 0 

19 Job Opportunities for Disabled Veterans 

www.JOFDAV.com 

N 0 

20 Disabled Person 

www.disAbledperson.com 

N 0 

21 Hire Black  

www.hireblack.com 

N 0 

22 Hispanic Job Exchange 

www.hispanicjobexchange.com 

N 0 

23 African American Job Search 

www.africanamericanjobsearch.com 

N 0 

24 Asian Job Search 

www.asianjobsearch.com 

N 0 

25 LGBT Job Search 

www.lgbtjobsearch.com 

N 0 

26 Disabled Job Seekers 

www.disabledjobseekers.com 

N 0 

27 US Diversity Job Search 

www.usdiversityjobsearch.com 

N 0 

28 Veteran Career Center 

www.veterancareercenter.com 

N 0 

29 Seniors to Work 

www.seniorstowork.com 

N 0 

30 Employee Referral N 3 

31 Internal Transfer/Promotion N 0 

32 Michigan Works! 

Monroe American Job Center 

734-240-7950 

1531 North Telegraph Road 

HicksE@michigan.gov 

N 0 

33 OhioMeansJobs Lucas County 

3737 Sylvania Avenue  

419-213-5627  

jenniferrecker@jfs.ohio.gov 

N 0 

https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinkprotect.cudasvc.com%2Furl%3Fa%3Dhttps%253a%252f%252fwww.seniorsinjobs.com%26c%3DE%2C1%2CBOWaDZD8JlhYdrNZjIAhEuf8NX_uXKQz7yiH57hbG0zSZ_Gb1maAQDhB0sPewf19_F0MBK3_-00w_81YE7UoL1eBYhzsMrPgqxjqBAgWLeCn8_5Cx8YiHc4GajvU%26typo%3D1%26ancr_add%3D1&data=04%7C01%7CMarissa.Bouchillon%40cumulus.com%7Ca32fe51092aa4a8e734f08d8ff6d11c9%7Ce5d6709fbecf4b058cee37f5a62617c4%7C0%7C1%7C637540191215652302%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0&sdata=8Vbrx93v5yhrNb%2B3Cfy3MDcGFmM5C6noarT8WF9u1h8%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinkprotect.cudasvc.com%2Furl%3Fa%3Dhttps%253a%252f%252fwww.womeninjobs.com%26c%3DE%2C1%2CJmS7sKSuHjS6u4DNOXVUBiWCgy1ITWctZoFMWFVgtmnqy-zL--bAKg8TaSC5MWj9RBtOPq1dE4hqL2zeOVg-Yz22euSyGHpBLrqSGLqwJeMCt660ndn6TPJOiPM%2C%26typo%3D1%26ancr_add%3D1&data=04%7C01%7CMarissa.Bouchillon%40cumulus.com%7Ca32fe51092aa4a8e734f08d8ff6d11c9%7Ce5d6709fbecf4b058cee37f5a62617c4%7C0%7C1%7C637540191215662298%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0&sdata=o4rle2zzZK4jmHZ5G4tad602JTmQH35y0ckssXqSSms%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinkprotect.cudasvc.com%2Furl%3Fa%3Dhttps%253a%252f%252fwww.JOFDAV.com%26c%3DE%2C1%2CLCQ2ehPEnXViAE1i26lgwRvXcnvR3GL-cvtmCSyZpggAh7nrrroLHh-GBBAcWQnhVvrgUfeumNHpiCtPoO0E1irFABwDwbkLrA5NHvFY%26typo%3D1%26ancr_add%3D1&data=04%7C01%7CMarissa.Bouchillon%40cumulus.com%7Ca32fe51092aa4a8e734f08d8ff6d11c9%7Ce5d6709fbecf4b058cee37f5a62617c4%7C0%7C1%7C637540191215662298%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0&sdata=FEOt6GJzam3%2Fr2ZghFCwONFtbyKzleA3MJnKD2Z4o7c%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinkprotect.cudasvc.com%2Furl%3Fa%3Dhttps%253a%252f%252fwww.disAbledperson.com%26c%3DE%2C1%2CugrPtJVomKRQhxrc3nBMv2dpAXpsWPUGpKv4cf2TVhZXBcissXjgVf4sx8B_eMUwO6GEqCxmKrVQE1oAdwqfXSRV6qMONwdYiRnoQlqGopYUu_qeZeeUCzOrOrMv%26typo%3D1%26ancr_add%3D1&data=04%7C01%7CMarissa.Bouchillon%40cumulus.com%7Ca32fe51092aa4a8e734f08d8ff6d11c9%7Ce5d6709fbecf4b058cee37f5a62617c4%7C0%7C1%7C637540191215672294%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0&sdata=to4UUGsmc4i8bqo3DKZ0C4LnuRRMIy81MdNlqxpM5yQ%3D&reserved=0
http://www.hispanicjobexchange.com/
http://www.africanamericanjobsearch.com/
http://www.asianjobsearch.com/
http://www.lgbtjobsearch.com/
http://www.disabledjobseekers.com/
http://www.usdiversityjobsearch.com/
http://www.veterancareercenter.com/


 

 

 

 

RS 
Number 

RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

34 OhioMeansJobs Wood County 

1928 East Gypsy Lane 

419-352-4172  

OhioMeansJobswood.com  

Joseph.Restle@jfs.ohio.gov  

N 0 

35 OhioMeansJobs Lucas County 

Veteran’s Center 

1301 Monroe Street  

419-213-6300  

craig.wieczorek@jfs.ohio.gov  

gebers_c@thesourcenwo.com  

N 0 

36 Washington Vocational Services 

425-774-3338  

jbruckshen@wvs.org  

N 0 

 5 
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III. RECRUITMENT INITIATIVES 
 

 Type of Recruitment Initiative 
(Menu Selection) 

Brief Description of Activity 

1 Management-level training regarding methods of 

ensuring equal employment opportunity and 

prevention of discrimination 

During the last half of July 2024, our SEU’s Market 

Manager and HR Business Partner were required to 

participate in a further facilitated session and 

presentation conducted by the firm, H3C, entitled, 

Empathetic Leadership. This session was designed as 

a Leadership Lab—a 60-minute session to discuss the 
meaning of “Empathetic Leadership: Cultivating 

Trust & Inclusion,” and introduced tools, techniques, 

and methods associated with this topic.  Specifically, the 

session focused on equipping leaders with the skills and 

insights necessary to foster an inclusive and trusting 

organizational culture. Participants explored the core 

principles of empathetic leadership and its impact on 

team dynamics, inclusion, and overall organizational 

success. By understanding and valuing the perspectives 

and experiences of others, leaders can build stronger, 

more cohesive teams and drive positive change. 

2 Management-level training regarding methods of 
ensuring equal employment opportunity and 

prevention of discrimination 

Between August 12th and August 23rd, 2024, our SEU’s 
VP/Market Manager and HR Business Partner were 

required to participate in a Check-In Discussion—a 90-

minute session—related to the Empathetic Leadership 

session attended in July 2024.  In the Check-In 

Discussion, small groups met with a facilitator to delve 

into the applicability of techniques introduced in the July 

session to discuss which were tried, which worked well, 

and where adjustments could be made.  

3 Management-level training concerning methods of 

ensuring equal employment opportunity and 

preventing discrimination 

On August 14, 2024, our SEU’s VP/Market Manager as 

well as our HR Business Partner participated in a 

presentation conducted by Cumulus Media Inc.’s 

Executive Vice President and General Counsel as well as 
its VP, Human Resources entitled, “The FCC’s Equal 

Employment Opportunity Rules:  Your Guide to 

Compliance for Cumulus Market Managers & HR 

Business Partners.”  The FCC’s EEO recruitment, 

recordkeeping, and reporting requirements were 

reexamined and reinforced, after which questions were 

entertained. 



 

 

 

 

 Type of Recruitment Initiative 
(Menu Selection) 

Brief Description of Activity 

4 Management-level training regarding methods of 
ensuring equal employment opportunity and 

prevention of discrimination 

During the first half of December 2024, our SEU’s 
Market Manager and HR Business Partner were required 

to participate in a further facilitated session and 

presentation conducted by the firm H3C, entitled, 

Perpetuating Allyship. This session was designed as a 

Leadership Lab—a 60-minute session to discuss the 

meaning of “Perpetuating Allyship” and introduced 

tools, techniques, and methods associated with this topic.  

Specifically this session focused on: how one becomes 

an ally; the importance of not practicing performative 

allyship; the active, consistent, and arduous practice of 

how persons in a position of privilege and power can 

unlearn and re-evaluate how to support marginalized 
individuals; how to understand the needs of others 

without assuming what they want; how to be more 

intentional as an ally; and several key do’s and don’ts 

about allyship. 

5 Management-level training regarding methods of 

ensuring equal employment opportunity and 

prevention of discrimination 

Between December 16th and 20th, 2024, our SEU’s 

VP/Market Manager and HR Business Partner were 

required to participate in a Check-In Discussion—a 90-

minute session—related to the Perpetuating Allyship 

session attended in early December 2024.  In the Check-

In Discussion, small groups met with a facilitator to 

delve into the applicability of the techniques introduced 

in the early December session to discuss which were 
tried, which worked well, and where adjustments could 

be made.  

6 Participate in event/program sponsored by or on behalf 

of an educational institution regarding careers in 

broadcasting 

On February 25, 2025, our SEU hosted a student from 

Barret Mullins/Northview High School in Toledo, Ohio.  

The student shadowed the SEU’s Market Manager, Sales 

Manager, Chief Engineer, Production Manager, and On-

Air Host to satisfy the goal of exposing the student to the 

intricacies of radio broadcasting from an overall 

operations perspective. 

7 Participate in event/program sponsored by or on behalf 

of an educational institution relating to careers in 

broadcasting 

On April 22, 2025, our SEU participated in the Monroe 

County Michigan 2025 Career Expo.  High School 

students from Monroe County and surrounding areas had 

the opportunity to explore a variety of career paths 
facilitated by local professionals representing a variety of 

businesses.  Our SEU’s Sales Manager, Chief Engineer 

and On-Air Staff represented Cumulus Media and were 

available to answer questions about careers in 

broadcasting as well as job shadowing opportunities. 



 

 

 

 

 Type of Recruitment Initiative 
(Menu Selection) 

Brief Description of Activity 

8 Management-level training regarding methods of 
ensuring equal employment opportunity and 

prevention of discrimination and harassment 

During the months of April and May of 2025, our SEU 
participated in harassment prevention training.  All 

hiring managers—Market Manager, Operations 

Manager, and Hiring Managers—as well as the entire 

staff were required to complete a series of sessions 

prepared by the Health & Safety Institute (HSI) entitled, 

Understanding Harassment and Anti-Harassment – 

Managers (6 sessions for staff and 9 for managers).  The 

sessions explained what harassment is, provided tips to 

help understand offenders and targets; offered bystander 

training; described warning signs, and instructed viewers 

about how to create a healthy workplace culture.  There 

was additional training for managers about supervisory 
responsibilities and how to conduct investigations 

regarding claims of harassment.  In order to obtain a 

certificate of participation, all employees were required 

to take a quiz following their completion of each session. 

9 Management-level training regarding methods of 

ensuring equal employment opportunity and 

prevention of discrimination 

During the months of April and May of 2025, this SEU 

participated in additional training.  All hiring managers 

as well as the entire staff were required to complete the 

Health & Safety Institute (HSI) on-line course, 

Celebrating Diversity How It Fosters Belonging, Seeing 

All Sides, and Uncovering All That We Share, presented 

in three segments. These segments defined how 

companies and colleagues can make everyone feel part 
of a group; how practicing empathy helps us see life 

from someone else’s point of view; and the benefits of 

seeking common ground for the sake of unity. 

10 Participate in event/program sponsored by or on behalf 

of an educational institution and a professional 

organization relating to careers in broadcasting 

On May 7, 2025, our SEU participated in the Junior 

Achievement of Northwestern Ohio "JA Inspire" event, 

sponsored by Mercy College of Ohio and Mercy Health.  

This event took place at Glass City Center in Toledo and 

gave 8th-12th grade students the opportunity to learn 

about various careers from industry representatives.  

Local companies provided experiential exhibits that gave 

students the chance to obtain “hands-on” experiences, 

develop connections, and not only inspire but put them 
on a path to a successful future.  Our SEU’s Chief 

Engineer, Senior Account Executive, Promotions 

Director, and On-Air Staff were present to interact with 

students and share information about career opportunities 

in radio broadcasting. 

 


